
THE VIOLENTOMETER
WITH MANAGERS

Fighting violence against sex workers



YOU’RE OKAY TO STAY WHEN…
The situation is okay when your manager:

Respects your limits, your rates, and the contract

Accepts and respects your working conditions

Pays you what they owe you promptly

Is respectful

Provides spaces other than work rooms where
you can take breaks

Makes prevention and hygiene supplies available
(condoms, clean towels and sheets, etc.)



BE ALERT – SAY STOP
There is violence when your manager:

Does not pay you or makes you pay unjustified fees

Takes more than 50% of your income

Makes you work in unsanitary rooms (mold, no window, etc.)

Makes discriminatory remarks (transphobic, sexist,
fatphobic, ableist, ageist, etc.)

Does not give you administrative documents that concern you
and lies about the steps taken

Offers different rates based on discriminatory criteria

Offers you more money to perform services you
have refused

Imposes excessively high rent (above market prices)

Refuses to let you take breaks



PROTECT YOURSELF 
ASK FOR HELP

You are in danger when your manager:

Humiliates, harasses, threatens or insults you

Takes and/or shares intimate images of you without
your consent

Forces you into non-consensual sexual acts

Pushes you, slaps you, pulls you, shakes you, hits you

Threatens you with a weapon

Monitors and/or controls your messages

Te confisque ton téléphone et/ou tes papiersTouches you without your consent

Confiscates your phone and/or your documents
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